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Our Commitment 
Lightning Packaging is committed to implementing this policy statement through its internal management systems, all associated procedures and practices in all aspects of our business scope of activities. We are committed to attainment of company and client requirements, and recognise that continually improving our performance is a key factor in our continuing business success. We ensure that the appropriate procedures cover all applicable environmental, quality, and health and safety areas of our business and our operations.  
Our Organisation
It is the policy of the company to comply with the terms of the Health and Safety at Work Act 1974 and related legislation disciplines and to provide and maintain a healthy and safe working environment. The company health and safety objective is to minimise the number of instances of occupational accidents and illnesses and ultimately to achieve an accident-free workplace. We shall ensure that adequate resources, commitment and participation is assigned to the continuation and development of a positive health and safety culture. To support this, we shall maintain an effective health and safety management system in line with the requirements of BS ISO 45001:2018; providing a framework which helps us to achieve our health and safety aims and objectives.
Our Key Responsibilities
While the management of the company will do all that is within its powers to ensure the health and safety of its employees, it is recognised that health and safety at work is the responsibility of each and every individual associated with the company. It is the duty of each employee to take reasonable care of their own and other people's welfare and to report any situation which may pose a threat to the well - being of any other person. An effective health and safety programme requires continuous communication between employees at all levels. It is therefore every employee's responsibility to report immediately any situation which could jeopardise the well- being of themselves or any other person.
Our Policy
This policy is appropriate to the size, nature, scale and complexity of the business, its processes, products and Health, Safety & Environmental impacts. There is a framework for defining and reviewing the scope of Health, Safety & Environmental programmes / initiatives / projects. Each Health, Safety & Environmental programme has its own objective and measure of performance. This policy is communicated to all employees, visitors, and sub-contractors via induction presentations, notice boards, electronic media, and verbal communication and on request. This policy will be reviewed periodically at least annually and revised as necessary. 

Our Aims
· Ensure good H&S practices throughout the business so far as is reasonably practicable.

· All employees will be provided with such equipment, information, training and supervision as is
             necessary to implement the policy and achieve the company's annual improvements plan (H&S 
             objectives).

· Allocate appropriate finance and resource where appropriate to improve H&S throughout the business
·                           through compliance monitoring.  

· Report all RIDDOR categorised accidents, incidents, near misses or dangerous occurrences and all 
             close-calls.
· Protect the health and safety of all visitors to the company, including contractors and temporary 
             employees, as well as any members of the public who might be affected by our operations.
· Provide every employee with the training necessary to carry out their tasks safely.
· Providing sufficient resources for the management of Health & Safety.

· Setting & monitoring safety objectives through the company's annual improvements plan.

· Aim to continually improve our safety performance through compliance monitoring and feedback.

· Prevention of injury, ill health and loss of life; 

· The provision of safe and healthy working conditions; 

· Compliance with all relevant health and safety legislation and other requirements; 

· Taking a zero-tolerance approach to wilful breaches of health and safety requirements; 

· Identifying, controlling and wherever possible, eliminating hazards and risk; 

· Increasing awareness of health and safety issues; 

·                           Creating and maintaining a strong health and safety culture;  
· Ensuring that the causes of work-related accidents and ill-health are identified, understood, prevented 

·                           and controlled; 

· Managing health problems through early recognition and monitoring; 

· Managing return to work after sickness and supporting rehabilitation; 

· Consulting with our workforce on matters of health and safety;
· Influencing design by offering solutions to reduce health and safety risks; Providing appropriate health
             and safety information and guidance, and; 

· Continually improving our health and safety management system and performance. 
Our Objectives
To continually improve our health and safety management system, we aim to review this policy and its contents as often as required for it to be effectively implemented. In addition, regular management reviews, attended by members of top management, shall take place at intervals of no greater than twelve months. 

· To reduce Hazards, risks and implement control measures that are identified and set in place a programme to reduce risks. This can include preventive and protective measures and the provision of information, instruction, training and supervision, to ensure personal safety at work. 

· To continually improve the business in terms of Preventing pollution and environmental performance. 

· To make a commitment to continually improve, monitor and audit, our Health, Safety & Environmental performance. Objectives will be periodically reviewed on a monthly and quarterly basis.

This policy shall be communicated to all of our employees and everyone else working on our behalf. It is the responsibility of each and every person to fully comply with the requirements outlined within this policy; in particular, by co-operating and carrying out their work in such a manner that does not endanger their own health and safety or that of those around them. 

This policy is accessible to all relevant interested parties through the Lightning Packaging Supplies website and noticeboards and is available upon request.
Note: As Managing Director I am wholly committed to these aims and objectives and will ensure adequate and             appropriate resources are made available to implement this policy.
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